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would not impair the ability of the University to provide the supportive measures. Please 
contact the Title IX Coordinator to request supportive measures. 

b. Students affected by sexual harassment may also arrange confidential crisis counseling with a 
counselor in the SMU Health Center. The SMU Chaplain’s Office is also a confidential resource 
for students. Confidential crisis counseling for faculty and staff may be arranged through the 
University’s Employee Assistance Program. 

c. A counselor in the SMU Health Center is also available to accompany students who report that 
they have been sexually assaulted to the hospital, if desired. It is important for victims to go to 
the hospital for treatment and to preserve evidence, if applicable, as soon as practicable after 
the incident if the student decides later to prosecute or file a complaint. Victims of incidents 
that rise to the level of being a crime have a right to choose whether to report the crime to law 
enforcement, be assisted by the University in reporting the crime, or decline to report the crime.  
 

3. Advisors 
The complainant and the respondent may have an advisor of their choice present throughout the 
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sexual behavior are not relevant, unless such questions and evidence about the 
complainant’s prior sexual behavior are offered to prove that someone other than the 
respondent committed the conduct alleged by the complainant, or if the questions and 
evidence concern specific incidents of the complainant’s prior sexual behavior with respect 
to the respondent and are offered to prove consent. 

ii. Any credibility determinations will not be based on a person’s status as a complainant, 
respondent, or witness. 

iii. The decision-makers will not require, allow, rely upon, or otherwise use questions or 
evidence that constitute, or seek disclosure of, information protected under a legally 
recognized privilege, unless the person holding such privilege has waived the privilege. 

iv. The evidence directly related to the allegations will be available at the hearing to give each 
party an equal opportunity to refer to the evidence during the hearing, including for 
purposes of cross-examination. 

v. If a party attempts to introduce new evidence during the hearing, the Chair may delay the 
hearing to assess the relevance of the new evidence and may advise the investigator(s) to 
re-open the investigation in light of the new evidence.  

e. Separate Rooms and Virtual Participation 
i. At the request of either party, the University must provide for the hearing to occur with the 

parties located in separate rooms with technology enabling the decision-makers and parties 
to simultaneously see and hear the party or the witness answering questions. Hearings may 
be conducted with all parties physically present in the same geographic location or, at the 
University’s discretion, any or all parties, witnesses, and other participants may appear at 
the hearing virtually, with technology enabling participants simultaneously to see and hear 
each other. 

ii. If a party prefers not to attend or cannot attend the hearing in person, the party should 
request alternative arrangements from the Chair at least 5 days prior to the hearing. The 
Chair can arrange for the hearing to occur with the parties located in separate rooms with 
technology enabling the decision-makers and the parties to simultaneously see and hear the 
participants answering questions.  

iii. Virtual options may also be needed for witnesses who cannot appear in person. Any witness 
who cannot attend in person should let the Chair know at least 5 days prior to the hearing 
so that appropriate arrangements can be made. 

f. Hearing Procedure 
i. The hearing will convene at a date, time, and location determined by the Chair. 
ii. The Chair will answer all questions of procedure and decorum. 
iii. The complainant and the respondent have the right to make an opening and a closing 

statement. The complainant may give the first opening statement. The respondent may give 
the last closing statement. The complainant and the responden
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Chair must explain any decision to exclude a question as not relevant. If the Chair allows the 
question as relevant, the participant will answer it.  

viii. The Chair will allow witnesses, including the investigator(s), who have relevant information 
to appear at a portion of the hearing in order to respond to specific questions from the 
decision-makers and the parties and will then be excused.  

ix. The decision-makers will not draw an inference about the determination regarding 
responsibility based solely on a party’s or witness’s absence from the live hearing or refusal 
to answer cross-examination or other questions.  

x. If any hearing participants fail to comply with the Chair’s instructions or the rules set within 
these procedures, the Chair may delay the hearing and/or expel the participant. 

g. Recording of Hearings  
i. The University will create an audio or audiovisual recording, or transcript, of any hearing and 

make it available to the parties for inspection and review. The deliberations of the decision-
makers after the hearing will not be recorded or transcribed. 

ii. The parties may not record the proceedings, and no other unauthorized recordings are 
permitted. 

iii. A copy of the recording will be provided to the Title IX Coordinator. 
h. Determination and Sanctions  

i. The decision-makers will deliberate to determine whether the respondent is responsible or 
not responsible for the policy violation(s) in question. The preponderance of the evidence 
standard of proof will be used. 

ii. The decision-
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